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can be improved, how the quantity can be increased,
and the organization bettered."
The modern best thought behind the Works
Committee is that it shall have powers of construc-
tion, and it has been generally perceived by fore-
handed employers that if the demand for workers*
representation is not to destroy the wage system,
then the workers must be taken into a share in the
management through committees. Hence we find
that employers think more of the committee system
than do the employees; the employees of radical
tendency oppose all committees which do other than
formulate demands. They oppose the idea of con-
ferences or any action which might connote mutuality.
And many socialistic writers take the view that
the workers' committee is not at all a step in the
right direction because the superior intelligence of
the employers will always overcome that of the
employee members; they see it as a wedge driven
into the solidarity of the workers.
At first the unions took the same view; they thought
that the committee system would tend toward
shop instead of union control and permit direct ad-
justment instead of adjustment through the unions.
Not a few of the unions had even gone so far as to